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agendas and minutes of all Board meetings, census data, names

b

and addresses of all teachers, together with all public information

which may be necessary for the Assoclation to process any grievances

or complaints.

Whenever any representative of the organization‘or any teacher
is mutually scheduled by the parties to participate during working
hours in negotiations, grievance proceedings, conferences or
meetings, they shall suffer no loss in pay.

The Assodation and its representatives may have the right to use

school buildings at reasonable hours for meetings with the approval:

‘of the building principal, which approval shall not be unreasonably

withheld. The principal of the building in question shall be nofified
in advance by the Association of the time and place of all such
meetings. In the event that an adjudication is made during the
term hereof in a pending proceeding before PERC which mandate

a bargaining unit composed of both teachers and priﬁcipals, notice
of all requests for use of buildings under this paragraph shall

also be forwarded to the Superintendent of Schools.

" The Association shall have in each school building the exclusive

ueof a bulletin board in each faculty lounge and teachers' dining
room. The Association shall also be aésigned adequate space on
the bulletin board in the central office for Association notices.

Copies of all materials to be posted on such bulletin boards shall

be given to the building principal.
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the regular teachers' day. There may be one meeting per

3 Jat S 1 p
onth where the mee

5

ting may extend beyond the regular

..+ teacher's day.

c. vSubject field groups or special groups will meet at the call of
the subject field chairman, special group chairman or prin-
cipal with reasonable notice, and for a reasonable length of

~time which is not to exceed the limitations as stated in B. 1.
or as agreed to by the group members.

2. Attendance at mecetings such as PTA activities shall be at the

option of the individual teacher, but the Board and the Asso-

ciation encourage active participation in such‘meetings as
part of the teacher's professional responsibility.

All teachers in the elementary schools shall have a duty-free lunch

‘ period of one (1) hour. Secondary school teachers shall have a

duty-free lunch period with a minimum time equivalent to the

length of the student's lunch period in conformance with State

Law.

D. All teachers in the secondary schools shall, in addition to their

lunch period, have at least one (1) preparation-conference period

each day, during which they shall not be assigned to any other

duties.

E. In addition to homecroom duty, secondary school teachers shall

not be assigned morc than five (5) teaching periods per day.
F. During the 1970-71 school year, the Board will employ to assist

. . s . 3 1oYe
in supervision of the lunch time playground period a number of



teacher aides at least cquivalent to the number of teachers assigned
to such duty. .
ARTICLE VI
SCHOCL CALENDAR
The Association and the administration shall jointly endeavor to develop
2 calendar for the school year 1970-71 to be recommended to the Board
for its approval. In the event that the Association and the administra-
tion cannot agree upon a calendar, each shall submit their respective
proposds to the Board.
| ARTICLE VII
CLASS SIZE

A, The class size in the Willingboro School District may be reduced

to the optimum educational size as soon as the number of class-

rooms and pupils in the total district make this possible. The

direction of the educational program in Willingboro should be set

by a goal of twe(nty—five (25) pupils per average class.
B. Every class should be conducted in a standard classroom.
C. Sub-standard classrooms should be used onyly under extreme emer=--

gency conditions.
D. The Board shall o ntinue to actively undertake a building program

to provide an adequate number of classrooms.

ARTICLE VIII

EVENING SCHOOL, SUMMER SCHOOL, HOME TEACHING
AND FEDERAL PROGRAMS

A. All openings for positions in the evening school, summer school,

i4



kY

home teaching, Federal projects and other programs {including

non-teaching positions for which teachers may be gqualilied and

1

eligible} shall b publicized by the Superintendent.

o
jab]
ol
o

0
o
s
o
o
e,

<

Summer school and evening school openings shall be publicized
not later than the precécﬁing April 1 and June 15 respectively and
teachers shall be notified of the action taken not later than May 1
and September 15 respectiveiy.
In f\ilinkg such positions, consideration may be given to a teacher's
area Qf competence, major and/or minor field of study, quality
of teaching performance, attendance record‘, and length of service
in the Willingboro Township school district; and when all other
factors are substantially equal, consideration shall be given first
to teachers who have taught the subject area and/or grade level
in question during the regular school year and then to teachers
who have taught the grade and/or subject in question on a regular
basis at any time during the preceding years. Priority considera~
tion shall be given in making such assignments to teachers employed
in the Willingboro Township school district,

ARTICLE IX

PROMOTIONS
All via cancies in promotional positions caused by death, retire-
ment, discharge, resignation, or by the creation of new promotional
positions shall be filled pursuant to the folowing procedure:
1. Such vacancies shall be adequately publicized, including a

notice in every school (by posting, through the Superintendent's

15

)



bulletin or otherwise) as far in advance of the date of filling

such vacancy as

e

ossible {ordinarily, at least 30 days in
advance, and i no event less than 7 days in advance.) In
adaition, the Superintendent may concurrently publicize the
position outside the school district,

2. Said notice of vacancy shall clearly set forth the qualifications
for the position. Standards of qualifications must be consis-
tent with the position and may be changed from time to time
providing notice of change shall be given at least 65 days prior
to the publication for said position.v

‘3. Teachers who desire to apply for such vacancies shall file their
applications in writing with the Office of the Superintendent
within the time limit specified in the notice.

4. Such vacancy shall be filled on the basis of fitness for the
vacant position provided, however, that when two or more
applicants request the same position, as a general rule
seniority in the District shall prevail,

B. Promotional positions are defined as follows: Positions paying

PN

a salary diffee ntial and/or positions on the administrator-supervisory
level, including but not limited to positions such as assistant super-
intendent, administrative assistant, supervisor, principal, grade

* level chairman, instructional specialist, coc;rdinator and any assign-

mant to which an honorarium is attached.

C. All appointments to the aforesaid vacancies and openings shall



be‘ made without regard to age, race, creed, color, religion,
nationzality, sex or marital status.

D. Vacancies which arise during July and August shall be posted in
the Board office.

E. Interim appointments to vacancies (not exceeding three months)
may be ranade at the discretion of the Superintendent of Schools
and/or the Board, It is to be clearly understood that such appoint-
ments are te_lnporaryvin nature, and will be void upon selection
of personnel in accordance with the policy established aﬁove. At
no time may the experience gained from such an interim appoint-
ment be used as a gqualification for filling such position.

F. Announcements of appointments shall be made by posting a list

in the -office of the central administration and in each school
building, and a list shall be given to the Association, indicating
which positions have been filled and by whom.
ARTICLE X
TEACHER TRANSFER POLICY,

A, TEACHER REQUEST
1. A teacher may request a change of school, assignment or

< both when such request is made before May lst., A written
request should be sent to the Assistant Superintendent for
Pecsonnél. When two qualified teachers request the same

kposition, as a gencral rule, seniority in the District will

prevail; however, the Superintendent shall have the right to

Sy
use his discretion in excepting the rule. If, in the considered

17



- judgment of the Superintendent, this rule should be excepted,
that person, or persons havin

the right to appeal throu

juje]

h the grievance procedure.
2. When an elementary teacher is requesting a.transfer, three

choices of grade assignment and school should be given.

v

3. When a secondary teacher is requesting a transfer, two choices
of grade assignment and school should be given.

4. Upon request by the teacher, the Assistant Superintendent
fgr Personnel will furnish fhe teacher the reasons why he or
she was not selected for the position(s) which were specified
in the transfer request.

. b, A list of the known vacancies that will exist in the following

-

-

year will be éostc ' :in 2ll schools so that the teachers may
apply for open positions. This ﬁst will be kept up to date with
new openings added as they occur. Puring the summer this
list will be kept posted in the Board office. A copy of such
will be sent to the Association upon request,
B, ADMINISTRATIVE DICISION
1. When the Superintendent of Schools or the As sikstant Sperinten-
dent for Personneal believe that a transfer will be in the best
interest of the school(s) affected, the teacher will be notified
of the transfer immediately by the Superintendent, and such

notification will be in written form.



2,) - If a principal believes that a transfer of a teacher will serve
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to that fact to the Assistant Superintendent for Personnel. If

such a transfer is to be made, the teacher will be notified of
the transfer immediately by the Superintendent, and such noti-
fication shall be in written form.

3. If an involuntary transfer is to be made then the grievance policy
agreed upon between the Association and the Board should be

x followed at t})e instigation of the teacher involved;

4. When a reduction in the number of teachers in a school is
necessary, to the extent possible, all volunteers shall first

. be transferred, after which transfer will be made on the

basis of years of service in the school &istrict, those lowest
in years of service being transferred first, Notice of all
transfers will be given to the teachers concerned as soon as

o practicable, and under ndrmal circumstances before the end
of the school year.

| ARTICLE XI
PERSONNEL PROCEDURES
A, EMPLCYEE ABSENCE

1. In addition to the usual sick leave provided by law, all employees
are now entitled to the following time off, With pay:

(a) Religious holidays as listed by the Commissioner of Education
/and observed by the employegs‘ professed religion - three (3)

days.



+

{(b) Death in the immediate family - three (3) days. For purposes
he "immediate family" will mean father, mother,

wife, husband, children, brother{s), sister(s), mother-in-law,

household.

{c) Personal business - three {3) days.

1. The nature of personal business need not be stated.

2. The request for a personal business day must be sub-
mitted to the building principal for approval one calendar
week prior to the day that is requested. After being
approved, the request is to be submitted immediately
to the Administrative Assistant for disposition.

3. Personal business days will not be granted on days imme-
diately preceding or immediately following scheduled
holidays. Personal business days also will not be granted
at a time when the teacher;s absence may seriously hinder
the over—all operation of the school, e.g., opening day,
closing day, examination day, evaluation day or report
card day.

4., Individual consideration shall be given by the Superintendent
to situations of an emergency nature.

5. Personal business days will not be cumulative from year
to year.

(d) Marriage - Five (5) consecutive school days for marriage and
honeymoon, three (3) days of which are to be regarded as personal
business and so charged, the remaining day to be taken without

pay. 20



(e} Teachers who are in attendance at a university when the
Willingboro Schocls open in Sepﬁembgr may be excused from
the in-service pre-school workshop and the {irst three days
of school by the Superintendent of Schools without deduction
in pay. However, should the teacher separate from the
Willingboro Schools before June 30, a deduction of 1/200th
of the salary should be made from the last salary check for
the davs excused.

B. OTHER ABSENCES

i, | Teachers accompanying students on field irips or otherwise
acting in their normal teaching capacity will not be considered
absent.

2. Under no circumstances may teachers pay substitutes per-
sonally. The Education Law provides that only Boards of
of Education may pay for teaching service.

ARTICLE X1I
PERSONNEL FILES
&, Official teacher files shall be maintained in accordance with the
following procedurss:

1. Administrators will be encouraged to place in the file infor-
mation of a positive nature indicating special competencies,
achievements, performances, or coniributions of an academic,
professional or civic nature. All material received from and
signed by responsible sources concerning a teacher's conduct,
service or character may be placed in the {ile.
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The teacher shall be given the opportunity to review the contents
of his file once during the year by raquest in writing. W‘ritten»
requests at all other times may be honored by the ceniral
administration within the discretion of the admiaistrator in
charge; reasonable requests for review shall not be withheld.
This opportunity represents the implementation of the democratic
concept that the individual has the right to be fully gware of
§ny developments that concern his actions. It shall be the
responsibility of the central adminisiration, when requested

in writing, to arrange a convenient appointment with each
teacher which will enable that teacher to have ample time

to fully review any and all documents in his file, with ihe
exception of nre~employment records.

The teacher has the right to reply to any document wifh a

formal letter addressed to the Superintendent of Schools.

This letter will be discriminately placed in the file.

Because these materials are of a highly confidential nature,

no teacher wilil be permitted to reproduce or circulate any

4

material in his file.

PROCEDURE

1'

Any individual member or any group of members of the pro-
fessional staff contained within the bargaining unit represented
by the Association have the right to discuss with their immediate

superior the applications of policies affecting them.



N
F=t
h
o
0
&
=
o
o
o
s
ot
o

f any discussion provided for in Step 1, the

cause of the staff mermber's dissatisfaction has not been

[

resolved within a period of seven days (designa ed school
hoiidays excepted), the complaint to be considered a grievance
must be stated in writing by the staff member or members and
be presented to a representative of the Association Executive
Committee within the next ten days (designated school holidays
cexcepted).

(a) Within three days (designated school holidays excepted) of any

. written grievance report, a representative of tﬁe Association
Executive Committee shall discuss the grievance with the
staff member and/or the member's immediate superior. The
aggrieved staff member or members have the option of being
present,

3. In the event that the problem cannot be resolved by the immediate
superior, the staff member or members, and the Association
representative within a period of five days (designated school
holidays excepted), the staff member or members may cause
the grievance report to be presented to the entire Executive
Committec of the Association with a duplicate copy for the
immediate superior involved.

(a) The immediate sqperior should provide the Association Execu-
tivé Committee and the staff member with a written resume
of the issue.

4, ._ If the Association Executive Committee determines that the
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(a)

- grievance has merit, the grievance shall be referred to the

Superintendent of Schools within 15 days after receipt of the
report and resume of the issue {designated échool holidays
excepted). Written notice of the Association Executive
Committee action will be forwarded to the aggrieved staff
member or members and the imrﬁediate superior.

If the Association Executive Committee determines that the
grievance is without merit, written notice of this determination
shall be forwarded to the aggrieved staff member and the

immediate superior.

5, The Superirdendent and/or his representatives upon receipt

(a)

of the grievance report, shall attempt to resolve the matter

as quickly as possible and shall meet with the aggrieved and/or
his representatives within five days (designated school holidays
excepted) of receipt of a request for such meeting.

The recommendation of the Superintendent shall be made in
writing to the aggrieved and to the Association Executive
Committee‘. If the recommendation of the Superintendent is
not satisfactory to the aggrieved, or after the passage of ten
days from the date of the receipt of the grievance report by

the Superintendent, whichever comes first, the aggrieved

may request within the next five days that a committee of

three by selected to act as a Board of Review.

(b) The Board of Review shall be composed of one member sclected

by the Supcrintendent, one member selected by the Association



Executive Commitice, and a third member to be chosen by the
aforesaid members., If the parties so selected cannot agree
upon a third member of the Board within three calendar days
from the date on which the request for a selection of a Board
of Review was presented, the parties to this Agreement shall
jointly request the American Arbitration Association to appoint
that third member of the Board of Review.

(c) The Board of Review shall meet and conduct the necessary
investigation and shall submit a written report to the Board,
the aggrieved, the Superintendent and the Association Execu~-
tive Committee, within five days from the date of its origination,
such report to contain its recommendations for solution of the
grievance. The Recommendation of the Board of Review shall
become binding upon all parties unless any of the parties states
an appeal in writing to all parties, in interest, within five days
of the date of the recommendation.
In this case, the RBoard shall immediately request the American
Arbitration Association to appoint an arbitrator to review the
written reports pertaining to the case, to conduct any further
investigation he deems necessary, and to provide its recommen~
dation for the solution of the grievance to the Board, the aggrieved,
the Superintendent, and the Assoclation Executive Committee.
The decision of the arbitrator shall be final and binding upon
all parties.

B. GENERAL REGULATIONS
25



1. All appeals taken past the immediate superior of the aggrieved

party must be stated in writing.

2. Copies of appeals above the building level and decisions reached

ot

concerning them shall

3. All time limits stated within this procedure must be strictly
adhered to unless an extension is mutually agreed upon by
all pariies, If time limits established by this procedure
are not adhered to, the aggrieved may, upon notification to
his immediately superior and the Association Executive Com=-
mittee, initiate action to the next level of appeal, upon expira-
tion of the appropriate time period.

4, Staff members presenting an appeal or assisting in the presen-
tation of an appeal are assured that no reprisals shall result
because of their participation in the procedure.

5. The aggrieved party and/or his representatives ghall have the
right to be present at all hearings conducted at any step

of the grievance procedure,

6. The right of a staff member to attempt to resolve a grievance
directly through normal adminisirative procedure is not to
be abridged in any way.

ARTICLE XIV
COMPENSATION

The salaries of all personnel in the bargaining unit represented
by the Association shall be fixed and determined in accordance
with the following salary guide. All such personnel shall be granted
full credit for training and experience and shall be placed on the

annranriate nasition on said salarv ouide in accordance therewith.

be filed in the ofiice of the Superintendent,



STEP ON B. A. M. A.

SCALE DEGREE  B. A +30 M. A, +30 Dr.

! 6100 7400 7700 8000 8600 8800
2 6400 7700 8000 8300 8900 9100
3 6700 8000 8300 8600 9200 9400
4 7000 8300 8600 8900 9500 9700
5 7300 8600 8900 9200 9800 10000
6 7600 8900 9200 9500 10100 10300
7 7900 9200 9500 9800 10400 10600
8 8200 9500 9800 10100 10700 10900
9 8500 9800 10100 10400 11000 11300
10 8800 10100 10400 10700 11300 11500
11 9100 10500 10800 11100 11700 11900
12 9400 11000 11200 11500 12100 12300
13 11500 11700 11900 12500 12700
14 12200 12400 12900 13100
15 12900 13400 13600
16 13900 14100
17 ' 14600

B. Said personncl, effective as of September 1, 1966, shall likewise
be granted a service increment based upon continuous employraent
in the Willingboro public school system. The aforesaid service
increment shall be $100, 00 and shall become payable at the issusnce
of the fourth, scventh, tenth, thirtecenth and sixteenth consecutive

contracts.
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Those personnel in the bargaining unit who serve as Department
Chairmen shall receive an additional honorarium for said additional
service of $500.00. In those departments which contain more than
ten persons, including the Chairman, the aforesaid honorarium
shall be increased by $25.00 for eachgadditional member of said
department.
ARTICLE XV

CO-CURRICULAR COMPENSATION k
The Board recognizes that co-curricular activities sponsors and
directors of special school function.s are vital to the efficient and
complete operation of the total educational effort of the school

district, The responsibilities incumbent upon these positions are,

insofar as possible, conducted during time which is in addition

" to the regular school day; therefore, all such positions at all school

levels should be compensible and that compensation should be appor-
tioned on an equitable basis.

The Board has established the following co-curricular pasitions

and agrees to pay the following honoraria tovunit personnel appointed

to said positions:

Athletic Director $1200
Equipment Manager {JFK) $ 350
Head Football (JFK) $1250
Asst, Football (JFK) $ 625
Freshman Football (2) $ 500
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Asst, Cheerleader (JFK)
Héad Basketball (JFK)
Asst, Basketball (JFK)
Head Bascball (JFK)
Asst, Baseball {(TFK)
Freshman Baseball (2)
Freshman Track (2)
Head Track (JFK)

Asst, Track (JFK) (2)
Head Tennis (JFK)
Asst, Track (JFK) (2)
Head Tennis (JFK)
Girl's Hockey (JFK)
Twirlers (JFK}

Girls! Basketball (JFK)
Golf (JFK}

Wrestling (JFK)

Asst, Wrestling (JFK)
Freshman Wrestling (2)
Safety Patrol Elem. (10)
; A. V. A, Jr. Hi (2)

Youth in Government (JFK)
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$ 400
$ 275
$ 200
$1000
$ 550
$ 800
400
400
400
750
400

450

450
400

200

450
900
$ 500
$ 350
$ 150
$ 300

$ 200



F.T.A, (JFK)
Key Club {(JFK)

Head Intramural Jr. Hi (2)

7th & ith Grade Basketball (2)

Volleyball Jr. Hi (2)
Tennis Jr. Hi (2)

Girls' Hockey Jr. Hi (2)
Gymnastics Jr. Hi (2)
Softball Jr, Hi (2)
Concert Jazz Band (JFK)
Jr. Hi Concert Band (2)
Jr. Hi Training Band (2)
Elementary Dist. Band (2)
Elementary Dist, Orch,
Stage Band Jr. Hi (2)
Asst, Marching Band (JFK)
Sophomore Football (JFK)
Soccer (JFK)

Asst, Soccer (JFK)

Cross Country (JFK)
Freshman Basketball (2)

Asst, Girls' Hockey (JFK)

Asst, Girls'! Basketball (JFK)

A.V.A, (JFK)

Chorus (JFK)
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200
150
150
150
150
150
150
150
150
275
$ 250
$ 200
$ 100

$ 200

"$150

$ 200
$ 550
$ 650
350
350
400
250

250
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Forensics {JFK) $ 300
Concert Band {JFK) $ 350
Asst. Concert Band (JEFK) $ 150
Scl;xool Bank (JFK) $ 350
Senior Class Advisor (JFK) $ 400
Sophomore Class Advi'sor (JFK) $ 200
Junior Class Advisor (JFK) $ 200
Yearbook (JFK) $ 500
National Honor Societyi(JE‘K) $ 150
Student Council {(JFK) $ 400
Asst. Student Council (JFK) $ 150
. ‘S.O.S. Jr. Hi (2} $ 200
~ANational Honor Society Jr. Hi (2) $ 100
Drama (JFK) $ 350
Rocket (JFK) $ 250
Pierian Society (JFK) $ 50
Stage & Electrict. {JFK) $ 250
Marching Band (JFK) $ 400
Newspaper & Magazine Jr. Hi. $ 200
Chorus Jr. Hi {2) $ 300
Great Books (JFK) $ 200

ARTICLE XVI
HEALTH INSURANCE
A. The Board agrees to pay forty percent (40%) of the cost of a health

insurance program for the personnel in the unit which coverage
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shall include Blue kCross, Bluc Shield with Rider J and major medical
& coverage. |

B. The aforesaid insurance prograin shall extend to the employee and
his imr.nediate family and shall be effective from September 1,
1970, through August 31, 1971.

C. The Blue Cross, Blue Shield and Rider J portions of the health
insurance program shall be placed with the Hospital Service Plan
of New Jersey, and the major medica 1 coverage shall be placed
with the Reliance Insurance Companies. |

| ARTICLE XVII
EVALUATION

A, The Roard and the Association recognizes that:

1. Evaluation can be useful as an aid for:

(a) Retention, guidance, and promotion of staff members.,
(b) Staff members.

.(c) Self-improvement.

Administrator-staff{ rapport

2. A functional evaluative program presupposes qualified evaluators.

3. Evaluation loses its cffect when it becomes punitive.

4., The person being evaluated must be a partner in the evaluation
with full knowledge of the procedure, the qualifications of the
evaluator, and the findings thereof:

(a) Tecachers shall be evaluated only by persons certified by

the State of New Jersey to supervise instruction,
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(b} Teachers shall be given a copy of their ratings or any
other written evaluation of their work prepared by their
superiors and shall have the right to divscuss such ratings
or evaluation with thier superiors and append their com-
ments before it is submitted to the central administration
or placed in their personnel files.

(c)} All such written evaiuations must bear the signatures of
both the evaluator and the ?eacher evaluated.,

5. Procedure.

Supervisory reports will be presented to the ‘teacher by the

principal periodically in accordance with the following procedures:

1. Such reports will be issued in the name of the building
principal based upon a compilation of reports, of obser-’
vations, and of discussions with ariy or all supervisory
personnel who come into contact with the teacher in thier
supervisory capacity.

2. Such reports will be addressed to the teacher, with carbon
copies being forwarded to the Superint‘endent of Schools
and kept by the building principal.

3. Such reports will be written in narrative form and will
include when pertinent:

(a) Strengths of the teacher as evidenced during the period
since the previous report,
(b) Wecaknesses of the teacher as evidenced during the

period since the previous report,



A'

{c) Specific suggestions as to measures which the teacher
might take to improve his performance, particularly’
in each of the areas wherein weaknesses have béen
indicated.

4., Such supervisory reparts are to be provided for non~tenure ‘
teachers three (3) times each year; the first not later than
November 15th, the-second not later than Januar 15th;
and the third not later than March 15th.

For tenure teachers, twice a year; the first not later than

December lst, the second not later than May lst.
ARTICLE XVIII

MODIFICATION OF AGREEMENT AND NEGOTIATION
' OF A SUCCESSOR AGREEMENT

Before the Board adtops a change in policy which affects salaries,
fringe benefits, working conditions or matters related thereto,

the Board will notify the Association in writing that it is‘ considering
such a change. The Association shall have the right to negotiate
with the Board for a mutually acceptable change in said pollicy.

Any agreement reached with the Board shall be reduced to writing,
signed by the Board and the Association, and become an addendum
to this Agreement after approval by the Board.

Not later than October 15, 1970, the Board agrees to initiate nego-
tiations with the Asscciati;n over a Successor Agreement in accord-
ance with the procedure sct forth herein in a good faith effort on

both sides to recach continuing agreement not only on salaries and

other conditions of employment but also on other matters of personnel



pol}cy and relationships which may then be of mutual interest and
concern. By the same date, the Association agiress to present to
the Board its proposals for the successor agreement,

C. The negotiations of a sucessor agreement shall be conducted pursuant
to the provisions of Chapter 303 of Laws of 1968 for the State of
New Jersey.

ARTICLE XIX
MUTUALITY OF OBLIGATION

The Board and the Association will make every good faith effort to

carry out the spirit as well as the letter of this Agreement, subject

to law. DBoth parties further agréé tcl '.takev no action that will demean

the process or be contrary to the laws of the State of New Jersey per-

taining to strikes or work stoppages by public employees.
ARTICLE XX
DURATION

The provisions of this agreement shall be effective as of April 8, P70

and shall remain in full force and effect until December 31,’ 1970, sub-

ject to the right of the Board and the Association to negotiéte for a

modification of this Agreement as provided in Article XVIII of said

Agreement.
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ElmerF Corda, Secretary
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Dr, B, F, Déttilo, President
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